
SICK PAY

Discretionary sick pay

You are entitled to Statutory Sick Pay (‘SSP’) during periods of sickness absence.  Any payment over and above SSP will be made at the absolute discretion of the Company and will depend on full compliance with your obligations set out in this contract relating to sickness absence reporting.  As salary payments over and above SSP are not paid as of right, the Company may, in its absolute discretion, elect not to pay you any salary during sickness absence or to reduce or discontinue payments at any time during your sickness absence after giving you (number) weeks’ notice of its intention to do so.  

The Company shall set off its liability to pay SSP against any salary paid to you in accordance with this clause and the Company may also deduct from any salary paid to you the amount of any other State benefits to which you are entitled (whether claimed or not).  You must inform the Company concerning such payments.

You will not be entitled to discretionary sick pay if:

· You have failed to comply with the notification of sickness absence and certification requirements set out in this contract or as notified by the Company from time to time.

· Your incapacity has been caused by your participation in dangerous sports or activities.

· You refuse to attend a medical examination or to agree to your doctor preparing a medical report when reasonably requested to do so by the Company.

· Disciplinary proceedings are pending against you.

· You make any false or misleading statement about your fitness to work.

· You are discovered to be working elsewhere during your period of sickness absence, whether or not this is during your normal hours of work.

· You have not been employed by the Company for at least (number) months prior to the commencement of the period of incapacity for work.

If any sickness or injury is caused by the actionable negligence of a third party in respect of which compensation is or may be recoverable, you must notify your line manager immediately.  You must also inform them of any claim that you pursue.  Should any settlement, award or judgment be made in connection with the sickness or injury, you must give your line manager such particulars as soon as possible.  Any sick pay over and above SSP paid to you during a period of sickness absence shall be treated as a loan only if compensation is subsequently recovered by you from the third party.  It is a condition of the Company’s discretionary sick pay scheme that any payments made under it are repaid in full if compensation is later recovered from a third party.  The Company reserves the right to deduct the amount of any such payments made to you and subsequently recovered from a third party from your future ongoing salary payments.

(OR)

Contractual sick pay

If you are absent from work due to sickness or injury, provided that you have fully complied with your obligations set out in this contract relating to sickness absence reporting, the Company shall continue to pay you your full salary until the expiry of a period of (number) working days (whether consecutive or not) in any rolling period of 12 months (and thereafter your salary shall continue to be paid at (number) per cent of the then full rate for a further period of up to (number) working days’ absence).  Thereafter, any payment of salary during any further period of sickness absence shall be at the absolute discretion of the Company. 

The Company shall set off its liability to pay SSP against salary paid to you in accordance with this clause and the Company may also deduct from any salary paid to you the amount of any other State benefits to which you are entitled (whether claimed or not).  You must inform the Company concerning such payments.

You will not be entitled to contractual sick pay if:

· You have failed to comply with the notification of sickness absence and certification requirements set out in this contract or as notified by the Company from time to time.

· Your incapacity has been caused by your participation in dangerous sports or activities.

· You refuse to attend a medical examination or to agree to your doctor preparing a medical report when reasonably requested to do so by the Company.

· Disciplinary proceedings are pending against you.

· You make any false or misleading statement about your fitness to work.

· You are discovered to be working elsewhere during your period of sickness absence, whether or not this is during your normal hours of work.

· You have not been employed by the Company for at least (number) months prior to the commencement of the period of incapacity for work.

If any sickness or injury is caused by the actionable negligence of a third party in respect of which compensation is or may be recoverable, you must notify your line manager immediately.  You must also inform them of any claim that you pursue.  Should any settlement, award or judgment be made in connection with the sickness or injury, you must give your line manager such particulars as soon as possible.  Any sick pay over and above SSP paid to you during a period of sickness absence shall be treated as a loan only if compensation is subsequently recovered by you from the third party.  It is a condition of the Company’s sick pay scheme that any payments made under it are repaid in full if compensation is later recovered from a third party.  The Company reserves the right to deduct the amount of any such payments made to you and subsequently recovered from a third party from your future ongoing salary payments.
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